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Oklahoma State Regents for Higher Education

Teacher Warranty

Since 1992, the Oklahoma State Regents have implemented multiple teacher education initiatives designed to improve teacher education. In May 2000, the Oklahoma State Regents for Higher Education and the twelve presidents of teacher education institutions took another step in improving teacher education by offering a warranty that all teacher education graduates recommended for licensure will meet the employing school’s expectations in 15 competency areas.  

Students entering college in fall 2000 would be the beneficiary of this warranty.  The university that awarded the degree and submitted the recommendation for teacher licensure will stand by the quality of its graduates and maintain its obligation to nurture the continuing development of teachers.  
The university that awarded the degree and submitted the recommendation for teacher licensure will assure that the candidate:

1. Has depth of content and knows how to teach it

The teacher effectively uses teaching resources and develops and uses curricula that encourage students to see, question, and interpret ideas from diverse perspectives.  The teacher can create interdisciplinary learning experiences that allow students to integrate knowledge, skills and methods of inquiry from several subject areas.
2. Understands human development, how children learn and develop, and can provide learning opportunities that support a child’s intellectual, social, and personal development.

The teacher assesses individual and group performance in order to design instruction that meets learners’ current needs in each domain (cognitive, social, emotional, moral, and physical) and that leads to the next level of development
3. Appreciates the diversity of all learners and can demonstrate ability to analyze student learning styles and create instructional opportunities that are adapted to diverse learners.
The teacher identifies and designs instruction appropriate to students’ stages of development, learning styles, strengths and needs.  The teacher creates a learning community in which individual differences are respected.

4. Understands and uses a variety of instructional strategies to encourage students’ development of critical thinking, problem solving, and performance skills and use of technology.
The teacher knows how to enhance learning through the use of a wide variety of materials as well as human and technological resources.  The teacher uses multiple teaching and learning strategies to engage students in active learning opportunities.
5. Knows how to motivate students and creates a smoothly functioning learning community
The teacher organizes, allocates, and manages the resources of time, space, activities, and attention to provide active and equitable engagement of students in productive tasks.

6. Models best communication skills and uses a variety of media tools
The teacher models effective communication strategies in conveying ideas and information and in asking questions.  The teacher supports and expands learner expression in speaking, writing, and other media

7. Plans instruction to meet Priority Academic Student Skills (PASS) and relevancy to learners
The teacher creates short-range and long term plans that are linked to student needs and performances and values planning as a collegial activity.  The teacher understands learning theory, subject matter, curriculum development, and students development and knows how to use this knowledge in planning instruction to meet curriculum goals.
8. Knows how to use data to improve instruction and student performance
The teacher appropriately uses a variety of formal and informal assessment techniques to enhance the knowledge of learners, evaluate students’ progress and performances, and modify teaching and learning strategies.

9. Knows how to analyze his/her own practice and identify best practice in order to become a more effective teacher
The teacher analyzes his/her own knowledge of the learning strengths and needs of all students and is aware of major areas of research on teaching and of resources available for professional learning.

10. Accesses community resources, respects privacy and confidentially of students, knows school law, works with parents, advocates for students
The teacher is concerned about all aspects of a child’s well-being and is alert to signs of difficulties.  The teacher can identify and use community resources to foster students learning.  The teacher utilizes the family, school and community as important contexts for the teaching, learning, and development of students.

11. Understands the importance of career counseling and making learning relevant
The teacher has enthusiasm for the subject matter and sees connections to everyday life.
12. Understands the importance of life-long learning, making learning enjoyable and being flexible to meet the needs of improved student learning

The teacher seeks out professional knowledge as an ongoing process to keep abreast of new ideas and understandings and persists in helping all children achieve success.

13. Understands school law

The teacher understands and implements laws related to students’ rights and teacher responsibilities. The teacher respects the privacy of students and confidentiality of information.

14. The teacher understands, and is able to develop instructional strategies/plans based on the Oklahoma core curriculum

The teacher selects and creates learning experiences that are appropriate for the Oklahoma core curriculum goals, relevant to learners and based upon principles of effective instruction.
15.  The teacher understands the State teacher evaluation process, “Oklahoma Criteria for Effective Teaching Performance,” and how to incorporate these criteria in designing instruction strategies.

HONORING THE WARRANTY

If during the Residency Year, the resident year teacher is judged to be performing unsatisfactorily in the classroom on the basis of appraisals by the members of the Resident Year Committee, the employing school system may enact the Oklahoma Teacher Education Warranty.

Did the teacher enroll in college for the first time in the Fall semester 2000 or later?
Is the teacher in his/her Resident Year of teaching?

Is the unsatisfactory performance related to areas identified in the Oklahoma pre-service teacher preparation competencies?

Is the teacher assigned to his/her degree field and at appropriate grade level?
Does the teacher have a reasonable number of preparations and a permanent room assignment?
If the answers to the above questions are all “yes,” the following steps should be taken:

The higher education member of the residency year committee will contact the Dean of the School of Education at the appropriate institution of higher education. 

The Dean and/or his/her designate shall visit the school site as soon as possible to meet with the Resident Year committee to ascertain that the situation is warrantable.

The Resident Year Teacher will receive special assistance throughout the Resident Year in a manner mutually agreeable to the Resident Year Teacher, members of the Resident Year committee, the school district and the Dean and/or his/her designate. 

In the event that they Resident Year teacher does not satisfactorily complete his/her Resident Year, an individualized plan which is  agreed upon by the school district, the teacher and the Dean of Education which includes specified outcomes will be developed and implementation may begin during the summer.  Assistance may be provided through distance technology or through arrangements mutually agreed upon by the university, the teacher and the school district.
Participation of the members of the entry-year committee in the design of this plan in no way obligates the school system to employ the Resident Year teacher during his/her second year.

The appropriate institution of higher education will continue to provide support and assistance to the beginning teacher during the second year in a manner which is mutually agreeable to the beginning teacher, the Resident Year Committee, the employing school system and the Dean and/or his/her designate.
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