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Area Labor Force Analysis for Beckham, Custer,
Roger Mills, & Washita Counties

Sponsored by the Business Development Center at Southwestern Oklahoma State University and the Oklahoma
Department of Commerce, this study examines the availability of labor in Beckham, Custer, Roger Mills and
Washitacounties. Datawere collected by telephonefrom randomly sel ected adults between April and May 1999.
Theresults presented in thisreport are based on 1,003 interviewstargeted to residents of the respective counties.
A breakdown of the interviews are presented in the table below.

County Interviews Percent
Beckham 297 29.6
Custer 399 39.8
Roger Mills 62 6.2
Washita 245 24.4
Total 1,003 100.0

Thisstudy demonstratesthat apool of |abor existsamong workerswho are employed but do not fully utilizetheir
education and skills. We call these workers the underemployed.  In this study, underemployed workers meet
three conditions: 1) they feel they are underutilized in their present employment, 2) they have training or
education that is not required by their current job, and 3) they would change jobsin order to better utilize their
skills and education. Approximately 11.9 percent of workers in the area fit the underemployed criteria.

Many of the underemployed are searching for improved job situations. These workers exhibit a variety of
occupations and skills. Theresults show that the median underemployed worker iswilling to commute 20 miles
or more for ajob that pays 10 percent to 15 percent more than current wages.

A smaller pool of labor exists among those who are without work but who want to work. These personsinclude

retirees who wish to return to work for avariety of reasons. In general, those who want to work are less skilled
and have less education than does the average worker in the area.
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Approximately 3,259 personsin the target areaare looking for work that better utilizestheir skillsand education. 1n addition, there
are 3,080 personswho are currently not working but want to work. Ascan be seen from the pie charts, the underemployed constitute
an estimated 11.9% of the employed people, and together with the 19.5% of those who aren't currently working but want to work,
asizeable supply of labor existsin the four county region. Together the underemployed and the job seekers make up an estimated
6,339 adults in the four counties. When taken as a percentage, they constitute 20.8% of the labor force ((underemployed + job
seekers)/(employed + job seekers)).

Estimated Persons
Who are Working

Underemployed
11.9%

Rest of Employed
88.1%

i Underemployed
|| Rest of Employed

Proportionately, the rest of employed are most likely to have a degree with 35% of this group having at least an Associate's degree.

The proportion is
dightly lower for

Estimated Persons
Who are not Working

Want to Work
19.5%

Don't Desire to Work
80.5%

W Want toWork
|| Don't Desireto Work

Educationa Attainment of the Area Labor Force

theunderemployed
at 33.8%, but for
those who are not
working but want

50%

[ Underemployed
l Rest of Employed
l Want to Work

to work, the 40% —

proportion falls to ~
13.6%. Turning
to the other end of =
the education n
spectrum, 12% of 30%
the people who
want to work have —
less than a high 20% N
school eductaion -
which is amost 1
double the 6.4% of
the rest of
employed group,
and more than 1
triple the 3.8% of
theunderemployed 0%
who do not have a
complete high

school education.
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Nearly half of both underemployed workers and persons without ajob but who want to work are under thirty years of age. Theless
than thirty age group

makes up the largest Age Characteristics

proportion of both the 60% —/
underemployed and those
who want to work at [ Underemployed
49.5% and 47.0% [l Rest of Employed
respectively.  And for " i want to Work
those who want to work,

the youngest age division

(lessthan 30) ismorethan  40% —
double the proportions for

the other three age groups.

However, the less than 30

age group accounts for

only 22.3% of the rest of
employed group and also
hasthedistinction of being  20%0 ]
the second smallest age

divison. The two largest

age groups for the rest of a
employed are the 30 to 44

group and the 45 to 64 age

group.  Proportionately, 0%
theseagedivisionsaccount

for 36.0% and 33.2% of

the rest of employed group
respectively. Also of note with this graph, the largest proportion of older people (65 or more) are those who want to work at 12.4%
of that group. This same age division accounts for 8.5% of the rest of employed and only 2.7% of the underemployed.

Lessthan 30 30to 44 45 to 64 65 or more

Noticeable gender

differencesexist amongthe Gender Characteristics
three divisions of the |abor
' 80% —
force in the four county il Male
area. Among the ] Females

underemployed, 55.1% of -
that group is male and

44.9% female. For therest 60%
of employed group, 53.0% Y
are male which means that

47.0% are female. And r
among those who want to y o
work, 40.6% are male and o/ |
59.4% are femde. So, 40%
those people currently
employed (underemployed i
and rest of employed) are

more likely to be mae 20%
whilethose peoplewho are
unemployed (want towork)

are more likely to be

female in Beckham,

Custer, Roger Mills and 0% —
Woashita counties. Underemployed

Rest of Employed Want to Work
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An employment
opportunity that pays
from $8 per hour to
$10 per hour is
viewed as desirable
by 64.9% of the
underemployed and
by 43.3% of the rest
of the employed.
Sixty-eight percent of
persons who are
without work but
want to work view
such a job as
desirable. So about
two in every three
people in the
underemployed and
want to work groups
would consider such
a job desireable.
From the estimate of
the size of the four
county labor force, it
will be recalled that

there are about 6,339 adults in the underemployed and want to work groups. This means about 4,226 people who are most likely
searching for jobs would consider such ajob as desireable. Additionally to further break these numbers down, it is estimated that
over 2,100 of the underemployed workersin the four county area view such ajob as desireable and almost 2,100 of those who want
work also view ajob that pays eight to ten dollars per hour asdesireable. And asfor the rest of the employed group, the 43.3% that
view an $8-$10/hour job as desireble translatesinto over 10,400 people, so taken together approximately 14,600 people in the four

80% —

60% —

40%

20%

Desireability of an $8/hour to $10/hour Job

0% —

Wl Desirable
[] Undesirable

Underemployed

county area view this type of job desireable.

Rest of Employed
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The typical (median) underemployed worker earns between $10,000 and $20,000 a year and would change jobs for a pay increase

of between 10 percent and
15 percent. As can be seen
from the below graph, a
large proportion (64.8%) of
underemployed workers
earn between $0-$20,000.
As two separate income
divisions, 29.2% of the
underemployed earn
between $0 and $10,000 per
year and 35.6% earn
between $10,000 and
$20,000. After this second
incomedivision earningsfor
the underemployed drop off
considerably. The $20,000 -
$30,000 range contains
16.4% of the
underemployed, and the
remaining five earnings
divisions account for 18.8%
of the underemployed. As
for the rest of employed,
earnings are fairly evenly
distributed over thefirst four

Earnings of the Area's Employed L abor Force

$0 - $10,000

$10,000 - $20,000

$20,000 - $30,000

$30,000 - $40,000

$40,000 - $50,000 —

$50,000 - $75,000 —
$75,000 - $100,000 —
Over $100,000

| "

|

™ Underemployed
] Rest of
Employed

0%

20%

|
40%

groupings. Inorder from the $0-$10,000 range to the $30,000-$40,000 range, the proportionsare 21.0%, 17.9%, 21.3% and 18.2%.
Whereas 64.8% of the underemployed had earningsin the lowest two groupings, only 38.9% of the rest of employed were in these
two categories in the four counties. Additionally, 39.7% of the rest of employed had earnings over $40,000 per year.

The underemployed are
much more likely to
change jobs for a smaller
pay increase than those
who are not
underemployed. A little
over fifty percent of
underemployed workers
would change jobs for a
pay increase less than or
equal to fifteen percent,
compared with about
twenty-nine percent for
the rest of employed.
Also, 26.2% of the rest of
employed workers are not
interested in changing
jobs compared with 4.1%
of the underemployed.
Which shows that the
underemployed are much
more willing to change
jobs.

Pay Increase Needed to Change Jobs

30% —

™ Underemployed
1 [] Rest of Employed

25% —

20% —

15% —

10% —

5% —

0% —
<5%
5% to 10%

10% to 15%

15% to 20%
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As can be seen from the graph, the underemployed are usually more willing to commute longer distances to work when compared
withtherest of employed.
The proportion of people Willingness to Commute
not willing to commute 450,
more than ten miles to
work is 10.3% for the g Underemployed
I Rest of Employed

underemployed and Yo
271% for the rest of
employed. Nearly equal 3004 -
proportionsof each group
iswilling to commute 11
to 20 miles to work with
225% of the rest of
employed and 25.2% of 20% —
the underemployed —
willing to commute this
distance. While 38.8% of
the rest of employed F
workers would commute  10%
more than 21 miles to
work, 59.0% of the
underemployed would do
so. However for the

0% —

extreme distances (more 0105 Miles 11 to 20 Miles 31 to 50 Miles

than 50 mleﬁ)_, aslightly 6to 10 Miles 21 to 30 Miles More than 50 Miles
larger proportion (8.2%)

of the rest of employed
would be willing to commute when compared to the underemployed (7.9%).

Workers in both groups are concentrated in private sector jobs, however the underemployed (63.8%) are more concentrated in the

private sector than therest

of employed (38.3%). Sector Employment

Those in the rest of 70%—

employed group are more

likely to be self-employed

than those in the 60%

underemployed group 1

y 0,

:r:ce 23.4% of the rest of 509 —
ployed people and

11.7% of the i

underemployed reported 40%

that they were self-

employed. Government

employment accounts for 3004 -4

20.2% of the rest of

employed and 13.1% of

the wunderemployed 20%—

workers. Family business

employment has the

distinction of being the 10%—

lowest proportion for each

of the two groups - 3.5% 0% )

of the underemployed and o~

5.6% of rest of employed.

il Underemployed
H [] Rest of Employed

Government Non-Profit Family Business
Private Company Self-Employed
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Whereasthe previous graph reported empl oyment in broad sectors of the economy, thefollowing graph reportsonly on private sector
employment. The greatest

. . Private Sector Employment
proportions of private

35% —

sector employment for the il Underemployed
two groups are noticed in [] Rest of Employed =|
theservicesector (32.5%0f 3004 —

the underemployed, and
29.4% of the rest of
employed). The greatest 25% —
disparity in proportions for
the two groups exist in the
agricultural and trade
sectors. Whereas 17.1% of
the rest of employed 1504
workers were employed in

the agricultural sector, only

5.6% of theunderemployed ~ 10% —
were. And the 20.0% of
the underemployed who

20% —

were employed in the trade 5%

sector is more than double

the 9.9% of the rest of 0% zﬂ
employed who were Agricultural Construction TCPU Services
employed in that same Mining Manufacturing Trade FIRE

sector. Manufacturing
employment accounted for
6.1% of the rest of
employed and 4.0% of the underemployed. Minimal amounts of underemployed workers were employed in the Mining and FIRE
sectors, while 2.3% of the rest of employed workers were employed in each of these two sectors.

TCPU = Transportation, Communication or Public Utilities
FIRE = Finance, Insurance or Real Estate

While the previous graph Occupation

reported employment in
the private sector, this Transportation Related
ll underemployed

graph relates common L] Rest of Employed
occupations held within Machinists & Inspectors E
all sectors of the four

county economy. With Precision Prod. & Repair
some exceptions, the

distribution of occupations Farming, Fishing & For. P

is similar. Most notably,

the rest of employed Service Occupations _q

workers are much more S ;

likely to be in farming  Administrative Support -_ﬁ
(11.2%) than are the 5 ;
underemployed (4.9%) - Sales -

which should be expected
given thg informa_tion Technicians _&
presented in the previous

graph. Additionaly, the

Professional Specialty _d—”
underemployed are more ,
Ilkely_ to be employgd N Admin. & Manageria ﬂ
service occupations ,

(19.2%) than the rest of (') io |0
employed workers 0% 10% 20%
(15.2%).
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Thepreviousgraph reported occupations held by both underemployed and rest of employed workersin Beckham, Custer, Roger Mills
and Washita counties. The following table estimates the total number of underemployed workersin the four county area employed
in the specified occupations given the same proportions reported in the previous graph. The underemployed work in a variety of
occupations and skills, from executives and other professionals to craftsmen and clerks:

Estimated Workers Per cent
Executive, Administrative & Managerial 574 17.6
Professional Specialty 398 12.2
Technicians & Related Support 113 35
Sales 428 13.1
Administrative Support, Including Clerica 418 12.8
Service Occupations 627 19.2
Farming, Forestry & Fishing 160 49
Precision Production, Craft & Repair 270 8.3
Machine Operators, Assemblers & Inspectors 182 5.6
Transportation & Material Moving 91 2.8

As can be seen from the above table, the largest proportion of underemployed people work in service occupations (19.2%), and the
smallest proportion in transportation & material moving occupations (2.8%).

This last section

relates the benefits Benefits of Current Job (full-time only)
available to both 709 —
underemployed and
rest of employed
workers in their  60% — Yo,
current job. Nearly
equal proportions
of the two groups 50% —
receive paid
vacation benefits | |
with 50.5% of the ~40% ]

underemployed and
51.5% of therest of | |
employed having 30% ot

this benefit.
Markedly higher |
proportions of the 20%
rest of employed
workers receive u
health insurance, 10%
education &
training and o
retirement plan 0% -
benefits when

compared to the
underemployed

workers. However, whereas the rest of employed group received more benefits with their current job, a higher proportion of the
underemployed has more potential for advancement. In their current job, 46.3% of the rest of employed and 58.2% of the
underemployed have potential for advancement. Thismay indicatethat if the underemployed were to advance, then they would feel
that their skills and education are more fully being utilized.

[ underemployed
L [[] Rest of Employed

I~

Paid Vacation Education & Training Advancement Potential
Health Insurance Retirement Plan
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Conclusions

1 A significant pool of labor existsamong workerswho arenot fully utilizing their education and/or skills. The survey reports
that 11.9% of the employed workforce isunderemployed, and it is estimated that over 3,200 peoplein the four county areafall into
the underemployed category.

2. Anather pool of labor exists among those not working who desirework. The survey reportsthat 19.5% of those people not
working, want to work. It is estimated that aimost 3,100 people in the four county areafall into this category. However, these
persons typically are less skilled and not as well educated.

3. A higher proportion of those who are not employed and want to work have a high school education (38.4%) or less (11.9%)
when compared to the other two groups (6.4% of the rest of employed and 3.8% of the underemployed have ;ess than a high school
education; 30.7% of the rest of employed and 23.1% of the underemployed have a high school education. Likewise, a higher
proportion of the underemployed have at least a Bachelor's degree (18.7% compared with 16.6% of the rest of employed), and a
higher proportion of the rest of employed have Associates (6.2% compared with 3.5% for the underemployed) or postgraduate
degrees (12.2% compared with 11.6% of the underemployed).

4. Those who are underemployed or want to work are more than twice as likely to be less than thirty years of age when
compared to those peoplein therest of employed group (49.5% for the underemployed, 47.0% for the want to work group and 22.3%
for the rest of employed group.) Therest of employed group has the highest proportions of people between 30 and 64 years of age.

5. Males constitute larger proportions of the underemployed (55.1% compared with 44.9% of females) and rest of employed
(53.0% compared with 47.0% of females) when compared with females. However, females make up alarger percentage of those
who want o work but don't have a jaob - 59.4% for females and 40.6% for males.

6. A magjority of the underemployed (64.9%) and people who want to work view (67.7%) ajob that pays between eight and
ten dollars per hour as desirable. Additionally, a sizeable proportion of people in rest of employed (43.3%) view such a job as
desirable. These percentages translate into an estimated 14,600 adults in the four county area.

7. Focusing on the underemployed, the largest proportions currently work in service oriented positions (19.2%) and in
administrative & managerial positions (17.6%).

8. Proportionately, earnings among therest of employed arefairly evenly distributed between the $0 to $40,000 range (21.0%
for $0-$10,000; 17.9% for $10,000-$20,000; 21.3% for $20,000-$30,000; and 18.2% for $30,000-$40,000). After that range,
earnings drop off for that group but remain consistently above earnings for the underemployed. Proportionately, earnings for the
underemployed are high in the $0-$10,000 range at 29.2% and peak in the $10,000-$20,000 range at 35.6%.

9. Smaller pay increases are needed for the underemployed to change jobs (51.2% of this group stated that they would change
jobsfor apay increase of lessthan 15%). Comparatively, only 28.2% of the rest of employed stated that they would change jobs for
apay increase of lessthan 15%. Additionally 26.2% of the rest of employed are not interested in any increase, while only 4.1% of
the underemployed wouldn't change jobs for any increase.

10. Theunderemployed are morewilling to commutelonger distancesto jobsthat would pay them better or usetheir skillsmore
effectivley. Fifty-nine percent of the underemployed would commute at least 21 milesto work while 38.2% of the rest of employed
would do so.

11. Proportionately, while the rest of employed are more likely to receive better benefits, the underemployed proportionately
have more potential for advancement.
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