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Factor 1. Quality of Instruction 

 

 

  N Mean Difference Std Dev
2006 109 5.63 0.00 0.99
2005 148 5.71 -0.08 1.04
    Mean Difference    
2004 5.65 -0.02
2003 5.66 -0.03
2002 5.49 0.14
2001 5.38 0.25
2000 5.37 0.26

Factor 2. Learning Theories, Teaching Pedagogy/Techniques 

 

 

  N Mean Difference Std Dev
2006 109 5.40 0.00 0.82
2005 148 5.56 -0.16 0.90
    Mean Difference    
2004 5.53 -0.13
2003 5.56 -0.16
2002 5.20 0.20
2001 5.36 0.04
2000 5.20 0.20

Factor 3. Research Methods, Professional Development, Societal Implications 

 

 

  N Mean Difference Std Dev
2006 109 5.26 0.00 1.01
2005 148 5.46 -0.20 1.05
    Mean Difference    
2004 5.35 -0.09
2003 5.35 -0.09
2002 4.87 0.39
2001 5.03 0.23
2000 4.85 0.41

Factor 4. Aspects of Student Development 

 

 

  N Mean Difference Std Dev
2006 109 5.70 0.00 0.78
2005 147 5.86 -0.16 0.82
    Mean Difference    
2004 5.73 -0.03
2003 5.67 0.03
2002 5.25 0.45
2001 5.28 0.42
2000 5.05 0.65

Factor 5. Classroom Equity and Diversity 

Factor Trends Details

ray.read
Note
Survey questions about quality of teaching and feedback on assignments.

ray.read
Note
Survey questions about the degree to which course work addressed human development, learning theory, classroom management and pedagogy.

ray.read
Note
Survey questions about the degree to which course work addressed research skills, professional development, school law, education policy, ethics and impact of societal changes.

ray.read
Note
Survey questions about the degree to which course work enhanced ability to foster: collaboration, student's intellectual, social and personal development, motivation, active engagement, lesson and curriculum planning. 

ray.read
Note
Survey questions about the degree to which course work enhanced ability to teach students with diverse cultural/academic backgrounds and create classroom equity.



 

 

  N Mean Difference Std Dev
2006 109 5.67 0.00 0.95
2005 148 5.92 -0.25 0.95
    Mean Difference    
2004 5.54 0.13
2003 5.44 0.23
2002 5.03 0.64
2001 5.06 0.61
2000 4.82 0.85

Factor 6. Management of Education Constituencies 

 

 

  N Mean Difference Std Dev
2006 109 5.10 0.00 1.22
2005 148 5.39 -0.29 1.22
    Mean Difference    
2004 5.20 -0.10
2003 5.14 -0.04
2002 4.58 0.52
2001 4.71 0.39
2000 4.61 0.49

Factor 7. Assessment of Student Learning 

 

 

  N Mean Difference Std Dev
2006 109 5.97 0.00 1.06
2005 148 6.13 -0.16 0.88
    Mean Difference    
2004 5.92 0.05
2003 5.88 0.09
2002 5.57 0.40
2001 5.42 0.55
2000 5.23 0.74

Factor 8. Satisfaction with Faculty and Courses 

 

 

  N Mean Difference Std Dev
2006 108 5.84 0.00 1.07
2005 148 6.12 -0.28 0.91
    Mean Difference    
2004 5.79 0.05
2003 5.96 -0.12
2002 5.55 0.29
2001 5.64 0.20
2000 5.69 0.15

Factor 9. Administration Services 

 

 

  N Mean Difference Std Dev
2006 108 5.56 0.00 1.14
2005 148 5.77 -0.21 1.09
    Mean Difference    
2004 5.58 -0.02
2003 5.51 0.05
2002 5.19 0.37

Factor 10. Support Services 

 

 

  N Mean Difference Std Dev
2006 108 5.83 0.00 1.06
2005 148 6.00 -0.17 1.00
    Mean Difference    
2004 5.74 0.09
2003 6.07 -0.24
2002 5.75 0.08

ray.read
Note
Survey questions about the degree to which course work enhanced ability to deal with school politics and collaborate with colleagues, administrators and parents. 

ray.read
Note
Survey questions about the degree to which course work enhanced ability to formally and informally asses student learning. 

ray.read
Note
Survey questions about satisfaction with the instructor's accessibility, responsiveness to concerns, amount of work required and class size.

ray.read
Note
Survey questions about the degree of satisfaction with faculty advisement and course availability. 

ray.read
Note
Survey questions about the level of satisfaction with library, computer availability and technology training received.  



Factor 11. Fellow Students in Program 

 

 

  N Mean Difference Std Dev
2006 109 5.98 0.00 0.93
2005 148 6.26 -0.28 0.84
    Mean Difference    
2004 5.89 0.09
2003 6.03 -0.05
2002 5.73 0.25
2001 5.70 0.28
2000 5.97 0.01

Factor 12. Student Teaching Experience 

 

 

  N Mean Difference Std Dev
2006 109 6.08 0.00 1.05
2005 148 6.44 -0.36 0.72
    Mean Difference    
2004 6.13 -0.05
2003 6.27 -0.19
2002 5.99 0.09
2001 5.92 0.16
2000 5.92 0.16

Factor 13. Career Services 

 

 

  N Mean Difference Std Dev
2006 108 5.46 0.00 1.20
2005 147 5.95 -0.49 1.01
    Mean Difference    
2004 5.35 0.11
2003 5.26 0.20
2002 5.17 0.29
2001 5.09 0.37
2000 5.16 0.30

Factor 14. Overall Program Effectiveness 

 

 

  N Mean Difference Std Dev
2006 109 5.64 0.00 1.11
2005 148 5.89 -0.25 1.04
    Mean Difference    
2004 5.63 0.01
2003 5.65 -0.01
2002 5.42 0.22
2001 5.22 0.42
2000 5.23 0.41
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ray.read
Note
Survey questions about the degree of satisfaction with the academic quality, cooperation, camaraderie and commitment to teaching of fellow candidates. 

ray.read
Note
Survey questions about the degree of satisfaction with student teaching placement process, quality of supervision from cooperating teacher and university supervisor, and support from other teachers.

ray.read
Note
Survey questions about the level of satisfaction with assistance provided for job search, notice of openings, number and quality of schools recruiting on campus and interview opportunities.

ray.read
Note
Survey questions about the degree to which the program met your expectations, is a valuable investment and inclination to recommend the program to a friend. 


