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Section 1: Introduction and Policy Statement
1.1

Introduction

Southwestern Oklahoma State University does not discriminate against any individual on the
basis of race, color, creed, religion, alienage or national origin, citizenship status, age, sex
(gender), gender identity, disability, sexual orientation, genetic information, marital status,
veteran status, or any other characteristic protected by applicable federal, state, or local law in
any of its policies, practices or procedures. This includes, but is not limited to, admissions,
employment, financial services, residential life, educational programs, and other activities the
University operates.
Gender discrimination or harassment in violation of this policy should be reported to
Cindy Dougherty
Dean of Students
Co-Coordinator, Title IX
Stafford Center 211
580-774-3767 (office)
580-302-3655 (cell)
cindy.dougherty@swosu.edu

David Misak
Assistant Vice President
Human Resources
Co-Coordinator, Title IX
Hays Administration Building 101
580-774-3275
david.misak@swosu.edu

After hours and on holiday, the report may be made by contacting the Dean of Student’s cell phone
number.
SWOSU is committed to providing an education and work environment that is free of gender
discrimination and is dedicated to equity and access without prejudice. To that end, the President

has named Co-Title IX Coordinators:
David Misak
Assistant Vice President
Human Resources
Co-Coordinator, Title IX
Hays Administration Building 101
580-774-3275
david.misak@swosu.edu

Cindy Dougherty
Dean of Students
Co-Coordinator, Title IX
Stafford Center 211
580-774-3767 (office)
580-302-3655 (cell)
cindy.dougherty@swosu.edu
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1.2 Statement of Policy
Southwestern Oklahoma State University (SWOSU) is committed to providing a safe and nondiscriminatory learning, living, and working environment for all members of the University
community. The University does not discriminate on the basis of sex (gender) or gender identity
in any of its education or employment programs and activities.
This policy prohibits specific forms of behavior that violate Title IX of the Education
Amendments of 1972 or Title VII of the Civil Rights Act of 1964. Such behavior also requires
the University to fulfill certain obligations under the Violence Against Women Reauthorization
Act of 2013 (VAWA) and the Jeanne Clery Disclosure of Campus Security Policy and Campus
Crime Statistics Act (Clery Act).
The University prohibits forms of gender discrimination or sexual misconduct which includes,
but is not limited to, sexual harassment, non-consensual sexual contact, non-consensual sexual
intercourse, sexual exploitation, stalking, domestic violence, dating violence, complicity in the
commission of any act prohibited by this policy, and retaliation against a person for the good
faith reporting of any of these forms of conduct or participation in any investigation or
proceeding under this policy. Gender discrimination or sexual misconduct by any member of the
university community may be a violation of federal or state law, as well as policy of the Regional
University System of Oklahoma, and will not be tolerated.
The University adopts this policy with a commitment to: (1) eliminating, preventing, and
addressing the effects of sexual misconduct; (2) fostering the University’s values, vision, and
mission; (3) cultivating a climate where all individuals are well-informed and supported in
reporting gender discrimination or sexual misconduct; (4) providing a fair and impartial process
for all parties; and (5) identifying the standards by which violations of this policy will be
evaluated and disciplinary action may be imposed. Employees or students who violate this policy
may face disciplinary action up to and including termination or expulsion. The University will
take prompt and equitable action to eliminate gender discrimination or sexual misconduct,
prevent its recurrence, and remedy its effects. The University conducts ongoing prevention,
awareness, and training programs for Employees and Students to facilitate the goals of this
policy.
It is the responsibility of every member of the University community to foster an environment
free of gender discrimination and sexual misconduct. All members of the University community
are encouraged to take reasonable and prudent actions to prevent or stop an act of gender
discrimination or sexual misconduct. The University will support and assist community members
who take such actions. The University provides active bystander training through the Title IX
offices.
This policy applies to all reports of sex gender discrimination or sexual misconduct occurring on
or after the effective date of this policy.

2

1.3 To Whom This Policy Applies
This policy applies to Students, University Employees, and Third Parties. This policy pertains to acts
of Gender Discrimination or Sexual Misconduct committed by or against Students, Employees and
Third Parties when:
1.
2.

3.

the conduct occurs on University grounds or other property owned or controlled by the
University;
the conduct occurs in the context of a University employment or education program or activity,
including, but not limited to, University-sponsored study abroad, research, online, or internship
programs; or
the conduct occurs outside the context of a University employment or education program or
activity, but has continuing adverse effects on or creates a hostile environment for Students,
Employees or Third Parties while on University grounds or other property owned or controlled
by the University or in any University employment or education program or activity.

This policy supersedes any conflicting provisions that may exist in policies addressing other forms of
gender discrimination and harassment prior to the date of this document. Where gender
discrimination or sexual misconduct violates this policy and also violates other policies, the
University’s response will be governed by the procedures referenced in this policy. Questions about
which policy applies in a specific instance should be directed to the University’s Co-Title IX
Coordinators:

David Misak
Assistant Vice President
Human Resources
Co-Coordinator, Title IX
Hays Administration Building 101
580-774-3275
david.misak@swosu.edu

Cindy Dougherty
Dean of Students
Co-Coordinator, Title IX
Stafford Center 211
580-774-3767 (office)
580-302-3655 (cell)
cindy.dougherty@swosu.edu
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Section 2: Definitions
2.1

Sex Discrimination

Sex Discrimination involves treating a student, applicant, employee, or participant in SWOSU
employment, educational programs, or activities adversely because of that person’s sex, in
hiring, firing, compensation, admissions, financial aid, or academic status. Discrimination
against a person because of sex, gender, sexual orientation, pregnancy, or marital status is
discrimination because of sex in violation of Title IX and, for employees, Title VII. Sex
discrimination includes, but is not limited to, sexual harassment, sexual misconduct, domestic
violence, dating violence, and stalking.
2.2

Sexual Harassment

Sexual harassment shall be defined as unwelcome sexual advances, requests for sexual favors,
and other verbal or physical conduct of a sexual nature in the following context:
1.

2.
3.

When submission to such conduct is made either explicitly or implicitly a term or condition
of an individual’s employment, academic standing, or participation in any SWOSU
programs or activities;
When submission to or rejection of such conduct by an individual is used as the basis for
employment or academic decisions affecting such individual; or
When such conduct creates a hostile environment. A hostile environment exists when such
conduct is sufficiently severe or pervasive that it unreasonably interferes with, limits, or
deprives an individual from participating in or benefitting from SWOSU’s education or
employment programs or activities.

A hostile environment may be created by a single or isolated incident, if sufficiently severe, or
by persistent or pervasive conduct.
This policy shall not abridge academic freedom or the University’s educational mission.
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Examples of conduct prohibited by this policy:
Conduct, whether in-person, in writing, by telephone, through social media, by electronic means,
or otherwise, which is prohibited by this policy includes but is not limited to:
1.

Unwelcomed sexual flirtation, advances or propositions for sexual activities.

2.

Asking about someone else’s personal, social or sexual life or about their sexual fantasies,
preferences or history.

3.

Discussing your own personal sexual fantasies, preferences or history.

4.

Repeatedly asking for a date from a person who is not interested.

5.

Whistles, cat calls or insulting sounds.

6.

Continued or repeated sexually suggestive comments or sexually explicit jokes, innuendoes
or turning discussions to sexual topics.

7.

Sexually offensive or degrading language used to describe an individual.

8.

Remarks of a sexual nature to describe a person’s body or clothing.

9.

Calling a person a “hunk,” “doll,” “babe,” “sugar,” “honey,” or similar descriptive terms.

10.

Displaying sexually demeaning or offensive objects and pictures.

11.

Making sexual gestures with hands or body movements.

12.

Offensive physical contact, such as unwelcome touching, inching, massaging, or brushing
against another’s body.

13.

Rating a person’s sexuality.

14.

Coerced sexual intercourse.

15.

Sexual assault.

16.

Actions or words indicating that benefits will be gained or lost based on response to sexual
advances.

2.3 Sexual Misconduct
Sexual misconduct is a broad term encompassing any non-consensual contact of a sexual nature.
Sexual misconduct may vary in severity and consists of a range of behavior or attempted
behavior including, but not limited to, the following examples of prohibited conduct:
1.

Unwelcome sexual touching/ exposure The touch of an unwilling or non-consensual
person’s intimate parts (such as genitalia, groin, breast, buttocks, mouth or clothing
covering same); touching an unwilling person with one’s own intimate parts; or forcing an
unwilling person to touch another’s intimate parts. This also includes indecent exposure
and voyeurism.
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2.

3.

4.

Non-consensual sexual assault Unwilling or non-consensual penetration of any bodily
opening with an object or body part. This includes, but is not limited to, penetration of a
bodily opening without effective consent through the use of coercion.
Forced sexual assault Unwilling or non-consensual penetration of any bodily opening
with any object or body part that is committed either by force, threat, intimidation, or
through exploitation of another’s mental or physical condition (such as lack of
consciousness, incapacitation due to drugs or alcohol, age, or disability) of which the
assailant was aware or should have been aware.
Effective/Affirmative Consent is:
•
•
•
•

informed;
freely and actively given;
mutually understandable words or actions; and
the willingness to participate in mutually agreed upon sexual activity.

•
•
•

Initiators of sexual activity are responsible for obtaining effective consent.
Silence or passivity is not effective consent.
The use of intimidation, coercion, threats, force or violence negates any
consent obtained.

Further:

Consent is not considered effective if obtained from an individual who is incapable of giving
consent due to the following:
•
•
•

Mental, developmental, or physical disability; or
S/he is under the legal age to give consent; or
S/he is incapacitated by alcohol and/or other drugs.

Individuals who commit acts of sexual misconduct assume responsibility for their behavior and
must understand that the use of alcohol or other drugs does not reduce accountability for their
actions. Examples of sexual misconduct violations:
•
•
•

•

Ignoring an individual’s protest and engaging in sexual activity.
Convincing somebody to have sex likely constitutes intimidation or coercion. If
someone is coerced, the yes is not effective consent.
Drinking and/or drug use may render an individual incapable of giving consent
for sexual activity. For example, someone who is incapacitated may agree to have
sex at the time, but have no memory of the consent. This person may have been
functioning in a “blackout” and could not give effective consent.
Holding a person down or preventing a person from leaving the room and forcing
him or her to engage in sexual activity against his/her will.
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2.4 Stalking/Cyber Stalking
Stalking is to engage in a course of conduct directed at a specific person, either online or in
person, which would cause a reasonable person to fear for his or her safety or the safety of
others; or suffer substantial emotional distress.
Stalking is defined to mean two or more acts, including, but not limited to, acts in which the
stalker directly, indirectly, or through third parties, by any action, method, device, or means,
follows, monitors, observes, surveys, threatens, or communicates to or about a person, or
interferes with a person’s property. Substantial emotional distress would include significant
mental suffering or anguish that may, but does not necessarily, require medical or other
professional treatment or counseling.
Stalking is the willful, malicious, and repeated following or harassment of a person in a manner
that would cause a reasonable person to feel frightened, intimidated, threatened, harassed or
molested and actually causes the person being followed or harassed to feel terrorized, frightened,
intimidated, threatened harassed or molested. Stalking also means a course of conduct composed
of a series of two or more separate acts over a period of time, demonstrating a continuity of
purpose or unwelcomed contact with a person that is initiated or continued without the consent
of the individual or in disregard of the expressed desire of the individual that the contact be
avoided or discontinued. This may include repeatedly contacting another person (through any
means, such as in person, by phone, electronic means, text messaging, etc.), following another
person, or having others contact another person.
Any actions that a stalker takes to contact, harass, track or frighten another that could include,
but is not limited to, repeatedly:
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.

following
unsolicited visits or communication
using online social media inappropriately
damaging property
showing up at places an intended complainant frequents
sending unsolicited mail, e-mail, texts and pictures
creating a website about a target of stalking
sending unsolicited gifts
stealing things that belong to intended complainant
calling.

Stalking can occur by someone that is known casually, a current boyfriend or girlfriend, someone
dated in the past or a stranger.
Definition consistent with Violence Against Women Act Volume 79 CFR and Oklahoma state
statute.
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2.5 Dating Violence
Dating violence is committed by a person who is or has been in a social relationship of a
romantic or intimate nature with another person. The existence of such relationship shall be
determined based on a consideration of the following factors:
1.
2.
3.

Length of the relationship
Type of relationship
Frequency of interaction between the persons involved in the relationship.

Dating violence includes, but is not limited to, sexual or physical abuse or the threat of such
abuse. Dating violence does not include acts that meet the definition of domestic violence.
Definition consistent with Violence Against Women Act Volume 79 CFR.

2.6 Domestic Violence
Domestic violence is a crime of violence committed by a:
1.
2.
3.
4.

current or former spouse or intimate partner of the complainant,
person with whom the complainant shares a child in common,
person who is cohabitating with or has cohabited with the complainant as a spouse,
person similarly situated to a spouse of the complainant.

Domestic violence is a pattern of abusive behavior in any relationship that is used by one partner
to gain or maintain power and control over another intimate partner. Domestic violence can be
physical, sexual, emotional, economic or psychological actions or threat of actions that influence
another person.
Definition consistent with Violence Against Women Act Volume 79 CFR.

2.7 Quid Pro Quo Sexual Harassment
“This” for “that”; i.e., unwelcome sexual advances, requests for sexual favors or other verbal,
physical, or non-physical conduct of a sexual nature, the submission to or rejection of which may
result in an adverse educational or employment action.
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Section 3: Oklahoma Criminal Law Definitions
In accordance with the Violence Against Women Reauthorization Act of 2013, note that the
following definitions are applicable should you wish to pursue Oklahoma state criminal or civil
actions. These definitions may differ from the University’s administrative policy definitions
noted above. The University’s administrative system and disciplinary procedures are separate
and distinct from those available to someone in a state civil or criminal action. Individuals may
seek administrative remedies in accordance with this policy and also may seek state or federal
civil or criminal remedies for the same incident through the applicable systems. The definitions
set forth below are reviewed and verified annually; for a more frequently updated resource,
please consult the Oklahoma State Court Network.
3.1

Definition of Rape

Oklahoma Penal Code, 21 O.S. §1111(h) definition:
Rape is an act of sexual intercourse involving vaginal or anal penetration accomplished with a
male or female who is not the spouse of the perpetrator and who may be of the same or the
opposite sex as the perpetrator under any of the following circumstances:
1.
2.
3.
4.
5.
6.

7.

8.

Where the victim is under sixteen (16) years of age;
Where the victim is incapable through mental illness or any other unsoundness of
mind, whether temporary or permanent, of giving legal consent;
Where force or violence is used or threatened, accompanied by apparent power of
execution to the victim or to another person;
Where the victim is intoxicated by a narcotic or anesthetic agent, administered by or
with the privity of the accused as a means of forcing the victim to submit;
Where the victim is at the time unconscious of the nature of the act and this fact is
known to the accused;
Where the victim submits to sexual intercourse under the belief that the person
committing the act is a spouse, and this belief is induced by artifice, pretense, or
concealment practiced by the accused or by the accused in collusion with the spouse
with intent to induce that belief. In all cases of collusion between the accused and
the spouse to accomplish such act, both the spouse and the accused, upon
conviction, shall be deemed guilty of rape;
Where the victim is under the legal custody or supervision of a state agency, a
federal agency, a county, a municipality or a political subdivision and engages in
sexual intercourse with a state, federal, county, municipal or political subdivision
employee or an employee of a contractor of the state, the federal government, a
county, a municipality or a political subdivision that exercises authority over the
victim; or
Where the victim is at least sixteen (16) years of age and is less than twenty (20)
years of age and is a student, or under the legal custody or supervision of any public
or private elementary or secondary school, junior high or high school, or public
vocational school, and engages in sexual intercourse with a person who is eighteen
(18) years of age or older and is an employee of the same school system.
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9.

Where the victim is nineteen (19) years of age or younger and is in the legal
custody of a state agency, federal agency or tribal court and engages in sexual
intercourse with a foster parent or foster parent applicant.

Oklahoma Penal Code, 21 O.S. §1111(i) definition:
Rape is an act of sexual intercourse accomplished with a male or female who is the spouse of the
perpetrator if force or violence is used or threatened, accompanied by apparent power of
execution to the victim or to another person.
3.2

Definition of Consent

Oklahoma Penal Code, 21 O.S. §1114, indicates consent is not effective in cases of:
a.
b.

c.

d.
e.

f.
g.
3.3

rape committed by a person over eighteen (18) years of age upon a person under
fourteen (14) years of age; or
rape committed upon a person incapable through mental illness or any unsoundness
of mind of giving legal consent regardless of the age of the person committing the
crime; or
rape accomplished where the victim is intoxicated by a narcotic or anesthetic agent,
administered by or with the privity of the accused as a means of forcing the victim to
submit; or
rape accomplished where the victim is at the time unconscious of the nature of the
act and this fact is known to the accused; or
rape accomplished with any person by means of force, violence, or threats of force
or violence accompanied by apparent power of execution regardless of the age of the
person committing the crime; or
rape by instrumentation resulting in bodily harm is rape by instrumentation in the
first degree regardless of the age of the person committing the crime; or
rape by instrumentation committed upon a person under fourteen (14) years of age.

Definition of Domestic/Dating Violence

Oklahoma Penal Code, 21 O.S. §644, defines domestic and dating violence as: “…any person
who commits any assault and battery against a current or former spouse, a present spouse of a
former spouse, a former spouse of a present spouse, parents, a foster parent, a child, a person
otherwise related by blood or marriage, a person with whom the defendant is or was in a dating
relationship as defined by Section 60.1 of Title 22 of the Oklahoma Statutes, an individual with
whom the defendant has had a child, a person who formerly lived in the same household as the
defendant, or a person living in the same household as the defendant shall be guilty of domestic
abuse.”
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Stat. § 888, assault as defined by 21 Okla. Stat. § 641 when committed in a sexual context, in
furtherance of sexual demands, or because of a person’s sex or sexual orientation; battery as
defined by 21 Okla. Stat. § 642 when committed in a sexual context, in furtherance of sexual
demands, or because of a person’s sex or sexual orientation; aggravated assault and battery as
defined by 21 Okla. Stat. § 646 when committed in a sexual context, in furtherance of sexual
demands, or because of a person’s sex or sexual orientation; stalking as described by 21 Okla.
Stat. § 1173 when committed in a sexual context, in furtherance of sexual demands, or because
of a person’s sex or sexual orientation; sexual battery as defined by 21 Okla. Stat. § 1123(B); any
sexual act involving a child as described in 21 Okla. Stat. 1123(A); maliciously intimidating or
harassing or attempting to maliciously intimidate or harass another person because of that
person’s sex or sexual orientation; or inciting others, or attempting to incite others to maliciously
intimidate or harass another person because of that person’s sex or sexual orientation.
3.5

Definition of Stalking

Oklahoma Penal Code,§21-1173, defines stalking as: “Any person who willfully, maliciously,
and repeatedly follows or harasses another person in a manner that:
a.

b.

Would cause a reasonable person or a member of the immediate family of that
personas defined in subsection F of this section to feel frightened, intimidated,
threatened, harassed, or molested; and
Actually causes the person being followed or harassed to feel terrorized, frightened,
intimidated, threatened, harassed, or molested…”
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Section 4: Complainant Information
All forms of sexual harassment, including sexual violence, should be reported, no matter the
severity. Southwestern Oklahoma State University’s primary concern is safety; therefore
individuals should not be deterred from reporting even if the use of alcohol or other drugs was
involved. The University encourages complainants of sexual violence to report the offense
directly to a Title IX officer, or a SWOSU employee whom they trust, so they can receive
support and so the University can respond appropriately.
What to do if you are a Victim of Sexual Violence
1.
2.
3.

4.

5.
6.
7.

4.2

If you are not safe and need immediate help, call the police at 911.
Go to a safe location as soon as you are able.
If the incident happened on the Weatherford campus, call the SWOSU Campus
Police at 580-774-3111. If the incident occurred elsewhere in Weatherford, call the
Weatherford Police Department at 580-772-7791.
If the incident happened on the Sayre campus, call the SWOSU Campus Police at
580-928-5527. If the incident occurred elsewhere in Sayre, call the Sayre Police
Department at 580-928-2122.
If the incident happened anywhere else, call the law enforcement agency that has
jurisdiction in the location where it occurred.
Seek immediate medical attention if you are injured or believe you may have been
exposed to an STI/STD or potential pregnancy.
It is important to preserve physical evidence. Do not shower, bathe, douche, change
or destroy clothes, eat, drink, smoke, chew gum, take any medications or straighten
the room or place of the incident. Preserving evidence is critical for criminal
prosecution. Although you may not want to prosecute immediately after the
incident, that choice will not be available without credible evidence. The evidence
collected can also be useful in the campus conduct process.

Confidentiality

SWOSU offers both confidential and non-confidential reporting options. It is important to be
note that different SWOSU employees have different responsibilities regarding confidentiality,
depending on their position. Under state law, some individuals can assure a complainant of
confidentiality, including SWOSU counselors and school nurse. Regarding confidential
reporting, any other university employee cannot guarantee confidentiality. Universities must
balance the needs of the individual complainant with an obligation to protect the safety and wellbeing of the community.
Different employees on campus have different abilities to maintain a complainant’s request for
confidentiality:
1.

SWOSU counselors and the SWOSU nurse are required to maintain near complete
confidentiality; talking to them is sometimes called a “privileged communication.”
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2.

All other employees are required to report all the details of an incident (including
the identities of both the complainant and alleged perpetrator) to a Title IX
Coordinator.

Confidential Reporting Options
Confidential reporting options provide students and employees with the ability to confidentially
report and discuss an instance of sexual harassment, including sexual violence, without their
information being shared with others. Please note confidential reporting limits the University’s
ability to respond to incidents.
1. Professional Counselors
Professional and licensed counselors who provide mental-health counseling (including those who
act in that role under the supervision of a licensed counselor) are not required to report any
information about an incident to the Title IX Coordinator without the complainant’s permission.
This would include counselors in the SWOSU Counseling Center.
2. Student Health Services
SWOSU Student Health Service providers are confidential reporting options. They are not
required to report any information about the incident to the Title IX Coordinator without a
complainant’s permission. This would include the SWOSU Nurse.
While these professional counselors and health providers may maintain a complainant’s
confidentiality, they may have reporting or other obligations under state law, such as mandatory
reporting to law enforcement in case of minors, imminent harm to self or others, or requirements
to testify if subpoenaed in a criminal case.
If SWOSU determines that the alleged individual(s) pose a serious and immediate threat to the
campus, the University may issue a timely warning to the community. Any such warning will
not include any personally identifying information about, or relevant to, the claimant.
Non-Confidential Reporting Options
The Board of Regents for the Regional University System of Oklahoma and the Clery Act
require all employees (excluding counselor, health care providers, pastorals and complainant
advocate) who become aware of an instance of sexual harassment, including sexual violence, to
report the instance through SWOSU Campus Police. The complainant’s name should not be
reported to the police without the complainant’s permission. The report should include the
nature, date, time, and general location of an incident. This is a limited report that includes no
information that would directly or indirectly identify the complainant. This allows for the
University to track patterns, evaluate the program, and develop appropriate campus-wide
responses.
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When an instance of sexual harassment including sexual violence is reported to a “responsible
employee,” an individual can expect the incident will be reported to the University’s Title IX
Coordinator(s) and the Dean of Students or Assistant Vice President for Human Resources. A
“responsible employee” is an employee who has the authority to redress sexual harassment
including sexual violence, who has the duty to report incidents of sexual harassment or other
student misconduct, or who an individual could reasonably believe has this authority or duty.
Examples include but not limited to faculty members, advisors, employees in student services
offices and anyone in a supervisory role.
A responsible employee must report to the Title IX Coordinator(s) all relevant details about the
alleged sexual harassment or sexual violence shared by the complainant including names, date,
time and specific location of the alleged incident.
Information reported to a responsible employee will be shared only with people responsible for
handling the University’s response to the report. A responsible employee will not share
information about the complainant to law enforcement unless a complainant requests to do so,
the claimant is a minor, or there is a threat to the community.
When a complainant tells a responsible employee about an incident of sexual harassment or
sexual violence, the complainant has the right to expect the University will investigate the
alleged sexual harassment, end any sexual harassment, prevent the sexual harassment from
recurring, and educate on sexual harassment.
Before a complainant reveals any information to a responsible employee, the employee should
ensure that the complainant understands the employee’s reporting obligations and if the
complainant wants to maintain confidentiality, then the complainant should be directed to a
confidential resource.
Non-confidential Reporting Options
•
•
•
•
•
•

Weatherford Campus Police/Department of Public Safety. Located at the southeast
corner of State and College. 580-774-3111.
Weatherford Police Department. Located 201 S.W. Main Street. 580-772-7791.
Sayre Campus Police/Department of Public Safety. Located in Patterson Field
House. 580-928-5527.
Sayre Police Department. Located 1000 N. 45h Street. 580-928-2122.
SWOSU Dean of Students/Title IX Co-Coordinator. Located in the Stafford Center,
Room 214. 580-774-3767.
SWOSU Assistant Vice President for Human Resources/Title IX Co-Coordinator.
Located in the Hays Administration Building, Room 101. 580-774-3275.
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4.3

Complaint Procedures

Anyone who feels victimized should contact the Dean of Students/Title IX Co-Coordinator or
the Assistant Vice President for Human Resources/Title IX Co-Coordinator. (Employees may
also choose to notify law enforcement, the proper supervisory personnel, chairperson, and/or
academic dean, who must notify the Office of Human Resources.)
4.4

Interim Measures

Interim measures are those services, accommodations, or other assistance that the University puts
in place for victims after receiving notice of alleged sexual misconduct but before any final
outcomes (investigatory, disciplinary, or remedial) have been determined. SWOSU wants
students and employees to be safe, to receive appropriate medical attention, and to get the help
they need to heal and to continue to access their educational opportunities. Common interim
measures include, but are not limited to:
•
•
•
•
•
•
•
•
4.5

Assist in filing a police report
Coordinate reasonable arrangements for ongoing safety
Connect students to support services on campus and in the community
Put a “No Contact Order” in place between complainant and respondent
Make arrangements with academic classes
Change residence hall assignments
Change parking
Change work schedules

Investigative Process
•
•
•
•
•
•
•

•

A University official will meet with the complainant to discuss the complaint
submitted and review the investigative process.
Interim Measures implemented, if needed.
An investigation will be conducted by a designated Title IX investigator.
The Title IX investigator will compile a report, including sanctioning
recommendations.
At any time during the investigation process, either party may request an update.
The standard of proof used in Title IX investigations is preponderance of the
evidence, which means the determination to be made is whether it is more likely
than not a violation occurred.
The parties will be informed in writing of the outcome of the resolution, without
significant delay between the notifications to each party. The notice of the outcome
to the complainant will include:
o
Whether or not the school found that the conduct occurred;
o
Any individual remedies offered to the complainant or sanctions imposed on
the perpetrator that directly relate to the complainant; and
o
Other steps the school has taken to eliminate the hostile environment and
prevent recurrence.
The notice of the outcome will include the procedures for appealing the decision.
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4.6

Appeals Procedure

All parties involved in sexual misconduct proceedings may appeal decisions in accordance with
their appropriate University vice president. Students should appeal to the Vice President for
Student Affairs. Faculty members should appeal to the Vice President for Academic
Affairs/Provost. Staff members should appeal to the Vice President for Administration and
Finance. Grounds for an appeal are as follows:
1.

2.

3.

A procedural or substantive error occurred in either the investigative or adjudicatory
process that significantly impacted the outcome of the hearing (e.g. substantial bias,
material deviation from established procedures, the findings and decision are
contrary to the great weight of the evidence, etc.)
To consider new evidence it must be newly discovered evidence (unavailable
during the original hearing or investigation) that could substantially impact the
original findings, decision or sanction. A summary of this new evidence and its
probable impact must be included in the notice of appeal. Evidence that was known
or reasonably should have been known and available at the time of the investigation
or original hearing but is only now disclosed (newly disclosed evidence as opposed
to newly discovered evidence) shall not be deemed to be sufficient.
The sanctions imposed are substantially disproportionate to the severity of the
violation found.

Disagreement with the finding or sanctions is not, by itself, grounds for appeals. The request for
an appeal, including the grounds upon which the request is based, should be submitted in writing
to the appropriate SWOSU vice president within ten (10) business days following the date on the
outcome letter. The other party will be notified if an appeal request is submitted and be provided
the opportunity to respond in writing.
4.7

Appeals Panel

Typically, the Appeals Panel will be comprised of the appropriate Vice President and two
additional employees who have appropriate training. The President will intervene if there is a
conflict of interest with the designated Vice President.
The appeals decision is final. Appeals will not be reviewed or considered beyond the Appeals
Panel. Both parties will be notified in writing of appeals outcome.
4.8

Retaliation

Any attempt to penalize or retaliate against a person for filing a complaint or participating in the
investigation of a complaint of prohibited sexual conduct with a student or employee, sexual
violence, or other sexual harassment will be treated as a separate and distinct violation of
University and the Regional University System of Oklahoma Board policy.
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Section 5: Education and Resources
5.1

Educational Materials

Educational materials related to sexual misconduct will be disseminated to each incoming
student during Orientation, as well as those students currently enrolled on the campus.
Orientation of all new students will include a component related to sexual assault and its
prevention. SWOSU contracts with EVERFI® in order to provide annual Title IX training to
students and employees. Programming to promote the awareness and prevention of sexual
misconduct will continue to be offered in the residence halls as well as other locations accessible
to the greater student body and to personnel. Additional information is available in the offices of
the Dean of Students and Human Resources.
5.2

Health Services

Medical treatment is available through local physicians or at the Weatherford Regional Hospital,
where evidence may be collected in order to preserve the option of prosecution, if the victim so
chooses. Students are encouraged to see the University Nurse, who will make an appropriate
referral to area physicians, Red Rock West Behavioral Health Services, or Custer County Health
Department.
Note: Victims may request an examination by a Sexual Assault Nurse Examiner (SANE), if one
is available, at the hospital or other medical treatment facility. A SANE is a registered nurse
who has received special training so that s/he can provide comprehensive care to sexual assault
victims. In addition, s/he is able to conduct a forensic exam and may provide expert testimony if
a case goes to trial. Receiving a SANE exam does not commit the victim to a full prosecution,
but will preserve any potential evidence if it is decided to prosecute at a later date.
5.3

Counseling Services

The Student Counseling Services office will provide initial counseling and referral to those
students requesting assistance. SWOSU also offers a campus-based Employee Assistance
Program through Counseling Services. The services are available for SWOSU employees and
their dependents.
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5.4

Additional Victim Services

Victim services programs are offered at the local, state, and national level. Additional
information may be found at:
Domestic Violence Victims Assistance
President Obama White House Archives: 1is2many
It’s On Us Campaign
The United States Department of Justice: Not Alone Program
SWOSU Know Your IX Video

Custer County
ACTION Associates
(580) 323-2604
Adult Protective Services
(580) 331-1900
SAFELINE/Crisis Hotline
(800) 522-7233 toll free
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Section 6: Title IX Process Flowchart

TITLE IX PROCESS

Claimant concern expressed.

Claimant informed of options, rights, responsibilities, and resources.

Interim measures implemented, if needed.

Respondent notified of complaint. Informed of options,
rights, responsibilites, and resources.
Investigative process begins: Interviews and statements,
additional witnesses, documentary evidence.
All informed of No Retaliation Policy.

Investigation report compiled by Title IX investigator,
including sanctioning recommendations.
Letter of determination. The notice of outcome
will include procedures for appealing the decision.

Appeals procedure implemented, if needed.

An annual report will be presented to the SWOSU President by the Title IX Coordinator(s).
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